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Date Activity

End of January End of Trial Assessment

1st week of Feb
Review of the Trial Assessment 

Results by GCG

2nd week of Feb- 3rd week of Feb Feedback Session

4th week of Feb- 1st week of April
Implementation of CGS (ICD 

Assessment)

2nd week of April
Review of the Assessment 

Results by GCG

3rd week of April-1st week of May Exit Conference

2nd-3rd week of May
Preparation for the Awarding 

Ceremony

4th week of May Awarding Ceremony

BACKGROUND

TIMELINE OF ACTIVITIES



Sections No. of Items Weight

I Stakeholder Relationships 14 15%

II Disclosure and Transparency 11 35%

III Responsibilities of the Board 37 50%

Bonus 2

Penalty 2

TOTAL 66 100%

CG SCORECARD FOR GOCCs



GOCCS’ TRIAL ASSESSMENT

SECTOR NO. OF GOCCS

1. Government Financial Institutions 25

2. Agriculture, Fisheries and Food 9

3. Educational and Cultural 3

4. Energy and Materials 9

5. Gaming Sector 2

6. Trade, Area Development and Tourism 16

7. Utilities and Communications 17

TOTAL NO. OF GOCCS ASSESSED: 81



SCORECARD 
TRIAL 
ASSESSMENT  
RESULTS OF 81 
GOCCs
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GENERAL OBSERVATIONS

• GOCC websites have very few CG-related 
disclosures

• Most of the GOCCs have no annual reports and 
CSR section

• Many GOCCs have no Code of Ethics
• GOCCs have no performance evaluation system 

for the Board and its committees
• Some of the GOCCs have no websites on the 

period of trial assessment.



GOCCs WITH CSR SECTION

1 Bases Conversion Development Authority

2 Clark Development Corporation

3 Development Bank of the Philippines

4 Home Guaranty Corporation

5 John Hay Management Corporation

6 Land Bank of the Philippines

7 Philippine Amusement and Gaming Corporation

8 Power Sector Assets and Liabilities Management Corporation

9 Social Security System



Customers’ health, safety and welfare

Policy

Activities



Community interaction

Policy Activities



Environmentally-friendly value chain

Policy

Activities



Separate CSR report/section



Dedicated contact details for complaints



Health, safety and welfare of employees

Policy
Relevant data



Training and development of employees

Program

Relevant data



Stakeholders’ report against illegal/unethical practices

Procedures for handling complaints

Protecting the whistle blower 
against retaliation



I. STAKEHOLDER RELATIONSHIPS 
Total No. of 

GOCCs got NO
per item

6.b Procedures to protect the whistle blower from retaliation 79

1.b Policy on community interaction 78

5.b Relevant data on health, safety and welfare of employees 77

6.a Whistle blowing policy procedures 77

1.c Policy on environmentally-friendly value chain 76

2.c Activities on environmentally-friendly value chain 74

1.a Policy on customer's welfare 72

3 CSR report/section or sustainability report/section 72

4 Dedicated contact details for complaints 71

5.a Policy on health, safety and welfare policy for employees 71

5.d
Relevant data on training and development programs for 
employees

71

2.a Activities on customer's health and safety 70

5.c Training and development programmes for employees 70

2.b Activties on interaction with the communities 63



1 Center for International Trade Expositions 
and Mission, Inc.

2 Clark Development Corporation

3 Clark International Airport Corporation

4 Development Bank of the Philippines

5 Government Service Insurance System

6 Light Rail Transit Authority

7 Mactan-Cebu International Airport Authority

8 National Dairy Authority

9 National Electrification Administration

10 National Irrigation Administration

11 National Power Corporation

22 GOCCs WITH ANNUAL REPORTS (OTHER THAN AFS)

The rest of 59 GOCCs do not have annual reports other than their AFS.

12 National Tobacco Administration

13 National Transmission Corporation

14 Philippine Amusement and Gaming 
Corporation

15 Philippine Charity Sweepstakes Office

16 Philippine Crop Insurance Corporation

17 Philippine National Construction 
Corporation

18 Philippine National Oil Company

19 Philippine Ports Authority

20 PNOC Exploration Corporation

21 Social Housing Finance Corporation

22 Social Security System



Disclosure of the ff. in the annual report:

Corporate objective

Non-financial performance indicator

Financial performance indicator

Biographical 
details of all 
directors

Whistle blowing policy

Training/continuing education 
program attended by each director



Downloadable annual report and its timely release



Full compliance with the code of corporate governance



Fair representation of AFS affirmed by the BOD



II. DISCLOSURE AND TRANSPARENCY 
Total No. of GOCCs 

got NO per item

7.d Details of whistle-blowing policy in annual report 81

7.e
Biographical details (at least age, qualifications, date of first 
appointment, relevant experience, and any other directorships of 
listed companies) of directors/commissioners in annual report

81

10.b AR released within 90 days from release of AFS 81

7.f
Training and/or continuing education programme attended by 
each director/commissioner in annual report

80

9
A statement confirming the company's full compliance with the 
code of corporate governance and where there is non-
compliance, reasons for each issues in the annual report

80

10.a Audited AFS released within 60 days upon receipt from COA 79

7.a Corporate objectives in annual report 76
7.b Financial performance indicators in annual report 72
7.c Non-financial performance indicators in annual report 71

10.c
True and fairness/fair representation of the ASF affirmed by the 
BODs/commissioners and/or the relevant officers of the 
company

67

8 Downloadable annual reports in the GOCC's website 16



BOD reviewed vision and mission/ 
strategy in the last financial year



BOD monitors/oversees the 
implementation of corporate strategy



Achieved at least 90% in PES



Details of code of ethics/conduct

All directors, senior management and 
employees are required to comply with 
the code

Implementation and monitoring of 
compliance with the code



Nomination Compensation/ 
Remuneration Committee

Had at least 2 meetings 
during the year

Committee report



Audit Committee

Had at least 4 meetings during the year

Committee report

At least one member has an 
audit, accounting or finance 
background (qualification or 
experience)



Risk Management Committee
At least one member has a 
background in finance and 

investments

Committee report



Board meetings and attendance

BOD meetings scheduled at 
the beginning of the year

BOD meets at least monthly

BOD meets on at least 75% 
of their scheduled meeting 

Each of the directors 
attended at least 90% of all 
the board meetings held 
during the year



BODs meet separately at least once during the year without 
the President/CEO present

Board papers for BOD meetings provided to the Board at 
least three (3) working days in advance of the board meeting



Board secretary trained in legal, 
accountancy or company 
secretarial practices

Separate internal audit function

Approval of the Audit Committee on 
the appointment and removal of the 

internal auditor 



Internal control/ risk management systems



Disclosure in the AR that the BOD has 
conducted a review of the GOCC’s 
material controls (including operational, 
financial and compliance controls) and 
risk management systems

Statement in the AR from the Board of 
Directors or Audit Committee 
commenting on the adequacy of the 
GOCC's internal controls/risk 
management systems



How key risks are managed



Different persons assume the role of Chairman and CEO

Orientation programs for new directors



Policy that encourages directors to attend on-going or continuous 
professional education programme

Appointive directors 
attended at least 1 
training for the 
calendar year



Board and committee appraisal





III. RESPONSIBILITIES OF THE BOARD
Total No. of 

GOCCs got NO
per item

11.a
Review of corporate strategy by the BOD in the last financial 
year

81

24.e
BOD meets separately at least once during the year without the 
President/CEO present

81

25.a
Providing board papers at least 3 working days in advance of 
the board meeting

81

27.d
Statement in the AR from the BOD/AC commenting on the 
adequacy of the GOCC's internal controls/risk management 
systems

81

30.c Criteria used in the board assessment 81

31
Conduct of annual performance assessment of BOD 
committees

81

30.a Conduct of annual performance assessment of BOD 81

30.b Process in BOD assessment 81

29.a Orientation programmes for new Directors 81

22 Risk Management Committee report 80

29.c
Attendance of all appointive directors in at least 1 training for 
the calendar year 

80



13.b
Requiring all Directors/Commissioners, senior management and 
employees to comply with the code of ethics/conduct

79

13.c
GOCC's implementation and monitoring of compliance with the 
code of ethics/ conduct

79

24.a BOD meetings scheduled at the beginning of the year (end of Q1) 79

27.b
Disclosure in AR that BOD has overseen a review of the 
company's material controls (including operational, financial and 
compliance controls) and risk management systems

79

29.b
Policy that encourages Directors to attend continuous 
professional education programmes

79

16 Nomination Compensation/Renumeration Committee report 79

18 Audit Committee report 78

26.b
Appointment and removal of the internal auditor approved by 
Audit Committee

77

13.a Details of the code of ethics or conduct 76

27.a Internal control procedures/risk management systems 75

24.d
Each of the directors/commissioners attended at least 90% of all 
the board meetings held during the year

73

24.b BOD meets monthly 69

15
Nomination Compensation/Remuneration Committee meets at 
least twice during the year

68



20 Audit Committee meets at least four times during the year 66

27.c Disclosure on how key risks are managed 61

23
At least one member of the Risk Management Committee has a 
background in finance and investments

58

14 Board Nomination Compensation / Remuneration Committee 57

19
At least one member of the AC have an audit, accounting or 
finance background (qualification or experience)

55

21 Board Risk Management Committee 50

24.c BOD meets on at least 75% on their scheduled meetings 48

17 Board Audit Committee 41

25.b
Board Secretary trained in legal, accountancy or company 
secretarial practices

41

11.b
BODs monitor/oversee the implementation of the corporate 
strategy

27

12 GOCC achieve at least 90% in the PES 21

26.a Separate internal audit function 21

28 Different persons assume the roles of Chairman and CEO 10



GRI
• Promotes the use of the sustainability report

Sustainability Report is about the company’s economic, environmental and 
social impact caused by its everyday activities.

Target audience: All stakeholders

Global Reporting Index (GRI) on its annual reports



Audited annual financial report/statement released 
within 30 days upon the receipt from COA?



BONUS AND PENALTY Y

Y 

(1 Non-

compliance)

Y 

(2 or more 

Non-

compliance)

BONUS TOTAL TOTAL TOTAL

1
Does the GOCC practice Global Reporting 
Index (GRI) on its annual reports?

0

2
Are the audited annual financial 
report/statement released within 30 days 
upon the receipt from COA?

1

PENALTY

1
Are there members of the Board of Directors 
who hold more than five (5) positions in 
GOCCs and PLCs?

3

2
Is there non-compliance with Good 
Governance Conditions?

10 12



RECOMMENDATIONS:

• Separate section in the website that contains 
CG-related information

• Annual CG report for GOCCs



Copyright © 2016 by ICD. All rights reserved. No part of this material may be reproduced, 
stored in, or introduced into a retrieval system or transmitted in any form or by any means 
(electronic, photocopying, recording, or otherwise) without prior written permission of the 
copyright owner. 


